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COVID-19: U.S. EMPLOYER CHECKLIST: RE-
OPENING STRATEGIES AND RETURN TO WORK
POLICIES AFTER COVID-19 OUTBREAK

Date: 29 April 2020
U.S. Labor, Employment and Workplace Safety Alert

By: April Boyer, Tara C. Clancy, M. Claire Healy, Kathleen D. Parker, Erinn L. Rigney, Melanie Stratton Lopez,
Rio J. Gonzalez

The following PDF document is a list of suggested practices for businesses to consider during the reopening
process. For additional industry-specific guidance, please consult the following addenda for the (1) retail industry;
(2) production/manufacturing industry; (3) hospitality industry; and (4) transportation industry. Please note that the
recommendations preceding the Retail Industry Addendum are suggested practices for employers in all industry
areas and are generally applicable. Prior to implementation, all practices and policies should be evaluated to
ensure that they are compliant with federal law and guidance, as well as state and local law.

Download PDF Checklist
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https://files.klgates.com/files/112013_us_employer_checklist_re-opening_strategies_and_return_to_work_policies_after_covid-19_outbreak.pdf
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This publication/newsletter is for informational purposes and does not contain or convey legal advice. The
information herein should not be used or relied upon in regard to any particular facts or circumstances without first

consulting a lawyer. Any views expressed herein are those of the author(s) and not necessarily those of the law
firm's clients.
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