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OVERVIEW

Doug Green is a senior associate in the firm's Labour, Employment and Workplace Safety practice. He advises 
clients in relation to a wide range of disputes, including contractual, employment, tortious and regulatory matters, 
and also advises clients on administrative law matters, including judicial review proceedings. Doug also advises 
medical professionals in civil and regulatory proceedings.

PROFESSIONAL BACKGROUND

Prior to joining K&L Gates, Doug worked at a boutique law firm specialising in intellectual property and technology 
law. He advised clients in relation to consumer, employment, intellectual property and shareholder disputes.

PROFESSIONAL / CIVIC ACTIVITIES

 Member of the Queensland Law Society

EDUCATION

 Graduate Diploma in Legal Practice, Queensland University of Technology, 2017

 B.Bus, Queensland University of Technology, 2016

 LL.B., Queensland University of Technology, 2016 (Hons)

ADMISSIONS

 High Court of Australia

 Supreme Court of Queensland
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AREAS OF FOCUS

 Labor, Employment, and Workplace Safety

 Commercial Disputes

REPRESENTATIVE EXPERIENCE

 Acting for a client in the building and construction sector in relation to an intervention in the application for a 
renewal of a federal entry permit (to provide a right of entry) by a senior official of a union after previous 
contraventions.

 Acting for medical professionals defend and respond to allegations of medical negligence, including matters in 
the Supreme and District Courts of Queensland.

 Acting for medical professionals in relation to investigations and regulatory prosecutions, including matters 
involving the Australian Health Practitioner Regulation Agency, the Office of the Health Ombudsman, and the 
Department of Health.

 Acting for a Commonwealth regulator in the building and construction industry in relation to enforcement of 
industrial relations laws. 

 Advising medical practitioners regarding disciplinary processes undertaken by state and private institutions.

 Advising clients in relation to breaches of employment and contractual relationships, including advising clients 
on matters such as termination without notice and restraint of trade provisions.

 Advising clients on disputes arising from commercial contracts, employment contracts, and contracts for 
services.


