








-9-

Pennsylvania Bar Association 
The Pennsylvania Bar Association included K&L 
Gates on its Honor Roll of Legal Organizations 
Welcoming Women Professionals in its 2009 
Annual Report Card on Women in the Profession.

King County Bar Association 
Seattle partner James Andrus recently began 
serving his term as the 103rd president of the 
King County Bar Association (KCBA). Andrus 
is the first African-American lawyer to serve as 
president in the KCBA’s history.

Outstanding Young Lawyer of the Year Award 
The King County Bar Association recently 
honored Seattle partner Pallavi Wahi with the 
organization’s Outstanding Young Lawyer of the 
Year award.

American Bar Association’s Standing 
Committee on the Federal Judiciary 
Dallas partner Kim Askew, as chair of the ABA’s 
Standing Committee on the Federal Judiciary, 
testified before the Senate Judiciary Committee 
during the Supreme Court confirmation hearings 
of Justice Sonia Sotomayor.

Recognitions/Awards

Hispanic National Bar Association 
Dallas partner Martin Garza was named “Latino 
Lawyer of the Year” by the Hispanic National  
Bar Association.

Texas Lawyer 
Partner Martin Garza was also honored by Texas 
Lawyer as one of “25 Extraordinary Minorities in 
Texas Law.”

Dallas Hispanic Bar Association 
Dallas partner Jaime Ramón received the Dallas 
Hispanic Bar Association’s President’s Award. The 
award is given annually to a member who has 
made outstanding contributions to the association 
and the Hispanic community through distinguished 
service and mentorship.

National Bar Association 
The National Bar Association (NBA) recently 
awarded Seattle partner James Andrus its 
Presidential Award for his work done on behalf 
of the NBA during 2008-2009, particularly 
his service as chair of the Wiley Branton Issues 
Symposium in 2008.

Awards
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What are the key aspects of Duke Energy’s 
diversity strategy? 
Duke Energy recognizes the value of diversity in 
decision-making and we encourage a diversity 
of opinions and backgrounds in both our internal 
legal department and in our outside counsel. The 
nature of our business is such that we work with 
diverse stakeholders and on many complex issues. 

What is the OGCDC and what role does it 
play in your diversity efforts? 
Duke Energy Corporation’s Office of General 
Counsel Diversity Council (OGCDC) was formed 
following the merger between Duke Energy and 
Cinergy Corp. in 2006 to devise, promote, 
and guide the Office of General Counsel’s 
diversity efforts. Since its formation, the OGCDC 
has worked to refine its goals and develop an 
action plan to demonstrate its strong commitment 
to increased diversity in the legal community, 
including its own Office of General Counsel.

Client Spotlight

In what ways does Duke Energy execute its 
diversity strategy? 
One of Duke Energy’s values is to continue 
to build a high-performance culture focused 
on diversity and inclusion. In support of this 
principle, the Office of General Counsel 
is focused on attracting, developing, and 
retaining diverse internal and external legal 
professionals. Additionally, to evidence Duke 
Energy’s commitment to diversity, the company’s 
Chief Legal officer, Marc Manly, joined with 
other general counsels of major corporations 
and the managing partners of several law firms 
in Charlotte in 2006 to sign the action plan of 
the Charlotte-Mecklenburg General Counsel and 
Managing Partners Diversity Initiative.

Since 2006, Duke Energy has participated in a 
highly regarded internship program that enables a 
first year law student to spend half a summer in our 
law department and the remainder of the summer in 
a Charlotte law firm. The company also participates 
in another internship program in partnership with the 
North Carolina State Bar Association that allows 
another first year law student to spend an entire 
summer clerking in our law department. Inspired by 
these North Carolina programs, the company has 
implemented another program under which minority 
interns are hired to split a summer between the law 
department and one of our relationship firms, in 
Plainfield, Ind., and Cincinnati, Ohio.

Charlotte partner Felicia Washington recently discussed diversity with firm 

client Associate General Counsel Timika Shafeek-Horton at Duke Energy.

Client Spotlight
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What is the importance of your suppliers, 
specifically law firms, exercising diversity?   
The Duke Energy law department has set 
expectations for its relationship firms on their 
diversity efforts. Meetings are held with 
representatives of those firms periodically to 
gauge progress by those firms and the law 
department itself.

How does Duke Energy address the topic 
of biases in the legal profession? 
Duke Energy recognizes that there are inherent 
biases in the legal profession, borne out by the 
fact that so few women and minorities make 
partner in large law firms and attrition rates for 
women and minorities tend to be higher at such 
firms. Although we recognize that we cannot 
change this single-handedly or overnight, Duke 
Energy is committed to providing opportunities for 
women and minorities to develop their practices 
across a wide spectrum of legal areas.

 



For more information about our diversity activities, please contact:

K&L Gates is a global law firm with lawyers in 33 offices located in North America, Europe, Asia and the Middle East, and 

represents numerous GLOBAL 500, FORTUNE 100, and FTSE 100 corporations, in addition to growth and middle market 

companies, entrepreneurs, capital market participants and public sector entities. For more information, visit www.klgates.com.

K&L Gates comprises multiple affiliated partnerships: a limited liability partnership with the full name K&L Gates LLP qualified 

in Delaware and maintaining offices throughout the U.S., in Berlin and Frankfurt, Germany, in Beijing (K&L Gates LLP Beijing 

Representative Office), in Singapore (K&L Gates LLP Singapore Representative Office), and in Shanghai (K&L Gates LLP Shanghai 

Representative Office); a limited liability partnership (also named K&L Gates LLP) incorporated in England and maintaining 

our London and Paris offices; a Taiwan general partnership (K&L Gates) which practices from our Taipei office; and a Hong 

Kong general partnership (K&L Gates, Solicitors) which practices from our Hong Kong office. K&L Gates maintains appropriate 

registrations in the jurisdictions in which its offices are located. A list of the partners in each entity is available for inspection at  

any K&L Gates office.

This publication is for informational purposes and does not contain or convey legal advice. The information herein should not  

be used or relied upon in regard to any particular facts or circumstances without first consulting a lawyer. 

©2009 K&L Gates LLP. All Rights Reserved. 
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