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“BREXIT BITES”

Whilst it is unlikely that the UK’s exit from the EU would result in significant changes to employment legislation, it is
important for businesses to be prepared for the long term impact. With this in mind, we have prepared a decision tree to

assist organizations in ensuring that they address the necessary issues in a timely manner.

Preparing for Brexit: Employee Rights

Consider which rights, benefits
or HR practices currently used by
or made available to employees
derive from the EU or not.

Domestic rights and
practices are very
unlikely to be changed
as a result of Brexit.

If the Government changes
the law to take away the
EU right, will you change

your HR practices?

Consider how to give effect
to that change: is employee
consent needed?

Consider whether there are PR
advantages to making it known
that your employees rights will
Consultation? What if employees be preserved

oppose the changes?




Brexit and the Workforce: Implications and Issues

Do you have
operations in other
EU countries?

Do you have
operations in UK?

Do those operations
employ nationals from
other EU countries?

Do those operations
employ UK nationals?

POTENTIAL ISSUES

Authorisation: Work permits may be required for foreign workers
Regulation: UK employment law may not follow future EU-based regulations

Harmonisation: EU-based employment law for UK nationals in foreign
countries may differ from that applicable to EU national

For more information, please contact:

Paul Callegari
+44.(0)20.7360.8194, paul.callegari@klgates.com

K&L Gates Brexit Task Force
Clients can contact the firm with questions about the
consequences of Brexit by email at brexit@klgates.com.

K&L GATES

Anchorage Austin Beijing Berlin Boston Brisbane Brussels Charleston Charlotte Chicago Dallas Doha
Dubai Fort Worth  Frankfurt ~ Harrisburg  Hong Kong  Houston London Los Angeles Melbourne  Miami  Milan  Munich
Newark New York  Orange County Palo Alto Paris Perth Pittsburgh Portland Raleigh Research Triangle Park San Francisco
Sdo Paulo  Seattle  Seoul  Shanghai Singapore Sydney Taipei Tokyo Warsaw Washington, D.C. Wilmington

K&L Gates comprises approximately 2,000 lawyers globally who practice in fully integrated offices located on five
continents. The firm represents leading multinational corporations, growth and middle-market companies, capital
markets participants and entrepreneurs in every major industry group as well as public sector entities, educational
institutions, philanthropic organizations and individuals. For more information about K&L Gates or its locations,
practices and registrations, visit klgates.com.

This publication is for informational purposes and does not contain or convey legal advice. The information herein should not be used or relied upon in regard
to any particular facts or circumstances without first consulting a lawyer.

©2016 K&L Gates LLP. All Rights Reserved.



